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Along with Sierra Leone, Burundi was one of the first two countries placed on the agenda of
the Peacebuilding Commission (PBC). It was also one of the largest recipients of support from
the United Nations (UN) Peacebuilding Fund (PBF), which provided a total of US$49 million
between 2006 and 2013 in two tranches.1 The civil war in Burundi had begun in 1993; the
transition out of war officially began with the signing of the Arusha Peace and Reconciliation
Agreement in August 2000. The main political parties had agreed to peace, but the rebel
groups were not included in the peace agreement; they continued to engage in open combat
with the Burundian Army.

The involvement of the UN Peacebuilding Architecture (PBA) in Burundi came just as the
country seemed finally to be emerging from war. Even though one rebel group remained
outside the country’s political institutions, the peaceful election of Burundi’s main rebel leader
as the new president in 2005 made Burundians feel as if the war might actually end.2 The
selection of Burundi as one of the first PBC countries signaled the UN’s strong commitment to
preventing it from backsliding into war, serving as a true success story for international
peacebuilding. Indeed, the seven-year relationship between Burundi and the PBA did help to
advance Burundi’s post-war transition, although not without significant difficulty. Part of the
difficulty derived from the lack of guidance and support inherent in pilot initiatives, leading
UN staff in Burundi and key Burundian officials to play a key role in determining what the PBA
looked like at the country level, and teaching the UN Peacebuilding Support Office (PBSO)
many core lessons as they went along.

Between 2007 and 2010, the PBF allocated its first tranche of funding to Burundi, giving the
UN system $35 million to support core peacebuilding priorities selected by the UN and the
Burundian government. These funds made it possible for the UN Integrated Office in Burundi
(BINUB)—which integrated the entire UN Country Team (UNCT) under the political
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leadership of the executive representative of the Secretary-General (ERSG)—to carry out
innovative peacebuilding projects that fulfilled aspects of its Security Council mandate, which
BINUB may not otherwise have been able to achieve.3 However, most of the activities that the
PBF supported during this first tranche were ineffective, and in some cases even did harm.

The second tranche of PBF funding to Burundi, $9.2 million allocated in 2011, supported a
more standard UN structure: the Security Council-mandated mission focused on high-level
political processes and analyses, interfacing with the PBC, while the UNCT managed and
supervised operational activities, implementing the PBF-funded projects. This standard UN
structure had a negative effect on the peacebuilding activities supported by the second tranche
of PBF funding. Unlike several of the projects supported by the first tranche, projects under the
second were not designed to deal with the specific causes of conflict and peace in Burundi.
Instead, they focused on apolitical development, and humanitarian and early recovery activities
that the UN carried out in non-conflict-affected countries.

We argue that the poor quality of many of the projects funded by the PBF in Burundi was
due, in part, to the lack of knowledge among UN staff of how to design or implement high-
quality peacebuilding activities. Neither the headquarters of the UN organizations receiving
PBF funds (Recipient UN Organizations, or RUNOs) nor the PBSO, which manages the PBF,
could ensure that peacebuilding capacity existed within the teams receiving PBF funding. Many
UN organizations viewed support from the PBF as simply another funding source for largely
apolitical humanitarian, early recovery, or development activities.

This chapter is based on an impact evaluation of PBF and PBC support to Burundi’s post-
war transition between 2007 and 2013.4 Building on the 2010 evaluation of PBF support to
Burundi, conducted by the same lead evaluator, the 13-member research team employed an
innovative quasi-experimental research design grounded in a household-level survey of over
250 households from randomly sampled collines, with and without PBF involvement, over 165
semi-structured interviews, 90 of which are drawn from the randomly sampled collines, as
well as a detailed document review.5

Context of the PBF in Burundi
The broader institutional environment within which the PBF projects operated had an
important, if sometimes indirect, influence on the PBF portfolio. In particular, relations
between the Burundian government and the UN were strained throughout the period of PBA
involvement. Between 2006 and 2013, the Burundian government requested that three actual
and interim heads of the UN missions to Burundi quit their positions and leave the country. It
required the UN to reduce the size and scale of its mission from a large peacekeeping mission,
the UN Operation in Burundi (ONUB, 2004–06), to a smaller integrated mission without
peacekeepers, BINUB (2007–10), then to a still smaller mission, the UN Office in Burundi
(BNUB) (2011–14), and then to the final withdrawal of the mission at the end of 2014. These
negotiations between the UN and the Burundian government about the future of the various UN
missions in the country formed the subtext of the PBF’s decision-making process in Burundi.
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Period I: deadlock in parliament
One of the first projects funded by the PBF, the Cadre de Dialogue, was a strategic entry point
for the PBF and created space for dialogue among key political actors. The Conseil National
Pour la Défense de la Démocratie—Forces pour la Défense de la Démocratie (CNDD-FDD)
had been the governing party in Burundi since winning both the presidency and a majority in
the National Assembly in the 2005 elections. However, internal divisions within the CNDD-
FDD led to a split in 2007, resulting in the party losing its majority in parliament.

That in turn led to a deadlock for much of 2007, preventing the government from passing and
enacting crucial legislation. The Cadre de Dialogue contributed to unblocking the deadlock in
parliament. Building on the numerous negotiation and mediation efforts led by various states,
the UN, individuals, and nongovernmental organizations (NGOs) since the outbreak of the war
in 1996, the Cadre de Dialogue encouraged a culture of dialogue between political actors and
civil society.

Several of the security-sector projects were also highly relevant to the overall political and
security context. The PBF support to the Burundian Armed Forces (FDN) was based on a clear
strategy developed by the latter which included three PBF projects: the Military Barracks
Project, the Morale-Building Project, and the Displaced Families Project. All three targeted
critical areas of reform for the military. In particular, they helped to reduce incidents of
violence and increase intergroup social cohesion in the Burundian military, which had recently
integrated former rebels into its ranks. Our survey revealed that the population felt much more
secure than it did prior to the PBF interventions.6 Among the households surveyed, 62 percent
noted that the decrease in the number of active combatants in the communities helped to create
a greater sense of security.

Interventions aimed at supporting the reform of the National Intelligence Service (SNR) and
the Burundian police were less successful. The project that focused on training of the SNR, a
body infamous for torture and other human rights abuses, succeeded in creating temporary
openness and accountability, but did not initiate any sustainable reform. The police project
sought to increase the capacity, positive visibility, and professionalism of the police, but then
distributed poor-quality uniforms to the police, which led to a great deal of negative publicity
and public accusations of corruption. The project eventually procured new high-quality
uniforms, a point considered important for ongoing efforts to professionalize the police, but
much of the equipment provided by the project, such as cars and radios, has since fallen into
disrepair. Despite the efforts at professionalization, significant problems have remained. Our
survey showed that Burundians view the police as a potential threat to their personal security,
rather than a clear guarantor of it.

Period II: deadlock in negotiations with the FNL
The PBF also contributed to the completion of the peace process with the Forces pour la
Libération Nationale (FNL) in 2009. This had been the last rebel group to enter negotiations
with the government and, until 2009, had failed to implement a 2006 ceasefire agreement. The
PBF helped to unblock a 2009 impasse in the negotiations with the FNL by supporting
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facilitation efforts and funding the demobilization of 11,000 “adults associated with the
movement” who were not included in the official demobilization program. The demobilization
of the “associated adults” allowed the FNL to transform into a political party and participate in
the 2010 elections.

The PBF also supported several projects in the area of justice and rule of law during this
period. In the Transitional Justice project, the PBF funded a countrywide consultation process
on Burundi’s transitional justice mechanisms, seeking to maintain attention on them in a context
where the government was unwilling to create them. The other justice projects focused on the
construction of local tribunals as well as clearing backlogged cases in courts. Both these
projects were part of ongoing judicial reform processes, but did not provide ideal entry points
for the PBF as they failed to address many legal and political barriers to the independence and
effectiveness of the judiciary.

Period III: 2010 election period
The PBF constructively contributed to the period surrounding the 2010 election by providing
crucial funding for organizing the elections and promoting national dialogue. PBF election
funding made it possible to distribute high-quality ballots to areas that had not received them
and to provide ID cards to women, enabling greater participation. It also promoted national
dialogue by establishing the Permanent Forum for Political Parties, an offshoot of the Cadre de
Dialogue, which sought to facilitate the resolution of conflicts among the political parties.
Despite the demobilization of the FNL, political violence between FNL and CNDD-FDD
supporters continued.7 In particular, youth wings of the parties, like that of the CNDD-FDD,
Imbonerakure, contributed to the growing political violence.8 Important dialogue efforts were
supported by the PBF and others, but our interviews and surveys showed that Burundians
considered the behavior of the political class, and its manipulation of susceptible youth, to be
one of the greatest threats to their security, and the main potential cause of future violence.

Other governance initiatives that the PBF supported were less well targeted and less timely,
and some were poorly implemented. The anti-corruption project failed to deal with the legal
barriers to the proper functioning of anti-corruption and judicial institutions because the
government was not ready to address these legal issues. The project could not therefore make
progress towards its aims, which depended on a legal framework that the government was not
willing to put in place. Our survey showed that people saw corruption as a major problem at
the colline level, and one that may be increasing, especially in those collines that received
PBF funding.

The youth project, women’s project, and the small business project were plagued by
implementation problems and failed to make any obvious contribution to the socioeconomic
situation among target groups, often bringing “peace disappointments” rather than peace
dividends. Staff and partners implementing the youth and women’s projects argued that the
allotted timeframe was far too short for them to spend the large budgets allocated to these
projects, and the quality of the programs suffered. Furthermore, the method employed to
identify the youth and women who would benefit was not transparent, leading to claims of
corruption and favoritism.

.
 

$
 

 



Period IV: the consolidation of political power in the post-2010 phase
Rather than deepening liberal democracy, the CNDD-FDD victory in the 2010 elections led to
three developments that undermined the consolidation of democracy. First, most of the
opposition was absent from government, and several opposition leaders fled the country in
order to avoid arrest.9 Second, political violence continued, including an egregious act with
possible political origins—the September 2011 attack on a bar in Gatumba, with over 30
people killed. Finally, a new draft constitution bill submitted by the CNDD-FDD in late 2013
threatened to revise the power-sharing provisions of the constitution that had helped to secure
peace.10

During this period, the last project funded by PBF I—the first tranche of PBF support to
Burundi—was finally implemented. The PBF supported the creation of the National
Independent Commission for Human Rights (CNIDH), but rather than simply providing the
physical infrastructure and cars that the CNIDH needed, it withheld funding from the
government until it passed a law that would allow the commission to function in a truly
independent fashion. It was set up in 2011 and carries out human rights investigations
(including of extrajudicial executions) throughout the country, and has been seen as an
important protector of human rights in a context where these rights are repeatedly violated.

The CNDD-FDD’s consolidation of power and the increase in political violence coincided
with the disbursement of the second tranche of PBF funding to Burundi in 2011. Unlike the
first, which focused primarily on political, security, legal, and human rights institutions based
in Bujumbura, the second tranche sought to integrate former combatants, refugees and internally
displaced persons at the community level in Cibitoke, Bubanza, and Bujumbura Rurale,
supporting the Burundian government’s national reintegration plan.

The reintegration efforts have had mixed results. On the one hand, in combination with
projects supported by other donors, they seem to have contributed to building positive
intergroup social cohesion in communities that had been torn apart by the war. Our survey
shows that 96 percent of all respondents perceive improvements in social cohesion, especially
due to local associations, which the project supported, and the involvement of local
authorities. The project also gave individuals who were able to form productive local
associations new economic opportunities and useful training that helped some to advance in
their professions (such as welding, tailoring, farming, cooking).

In other places, however, and despite the increased involvement of local administrators,
PBF II activities—those involving the second tranche of PBF support to Burundi—did not alter
how social services were delivered, nor did they make a clearly sustainable improvement in
the financial situation of many beneficiaries. Many of those whom we interviewed complained
that the project was too short to achieve its intended aims. They argued that sustainable social
cohesion, much less real trust, could not be built in only three to six months. They also reported
that even though they were now members of associations and had new job skills, there was no
funding to ensure that these associations would continue to be profitable or that they could
sustain the social cohesion created within their associations.

A major problem with PBF II was that funding went to fairly standard early recovery or
humanitarian activities on the part of the six implementing UN agencies. They lacked
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sensitivity to the unique nature of peacebuilding projects, which requires implementing
agencies to be highly attuned to the power dynamics of the contexts in which they operate,
questioning their influence on those contexts, and adjusting their approach and overall “theory
of change” as the context and its dynamics change.11 Also lacking was a clear plan for
sustaining the effect of their projects, threatening again to turn peace dividends into
disappointments. In two out of the 13 collines where we conducted interviews, activities that
the PBF II supported even had clearly negative effects on the intended beneficiaries because of
local-level corruption and poor oversight and implementation by the UN.

Analysis of PBF oversight, guidance, support, and implementation
mechanisms and instruments
There have been important innovations and professionalization of the mechanisms that oversee,
guide, and support the implementation of the PBF portfolio in Burundi. Innovations that made a
particular contribution to peace consolidation were: 1 the creation of joint project units in
BINUB that integrated political, peacebuilding programmatic, and local knowledge; 2 the
involvement of high-level officials in BINUB and BNUB in several innovative dialogue- and
security-focused projects, effectively linking the political and the operational; 3 the creation of
Technical Follow-up Committees (TFCs) for PBF I projects that included a broad range of
stakeholders (for example, government, civil society, and donors); and 4 the establishment of
innovative accountability mechanisms in several projects that enabled participants and
observers to assess regularly whether the project was progressing as planned and to propose
alterations to project aims and implementation.

Once PBF II was underway, these innovations were largely forgotten or dismantled. A new
TFC and Coordination Cell was established, which helped to monitor activities and created
linkages among the six UN organizations that were implementing the various PBF II activities.
These mechanisms lacked peacebuilding or monitoring techniques and did not seem to
encourage RUNOs to reflect regularly on whether their activities were achieving the desired
outcomes at the community level. Yet field-level implementation, accountability, and
monitoring mechanisms are crucial components of peacebuilding projects and help to
determine whether the peacebuilding activity remains relevant to the evolving context that it is
intended to influence.

One problem is that the PBF is based on the assumption that the RUNOs have the capacity
for high-quality peacebuilding projects and monitoring, and that the Joint Steering Committee
(JSC, which monitors implementation of the peacebuilding priority plan for the country) has
the time and resources to oversee their projects, ensure that they are in line with the
peacebuilding priority plan, and provide additional assurance that implementation is on track.
Our assessment indicates significant ruptures in this accountability and capacity chain, with
negative impacts on PBF-funded activities. The innovative mechanisms mentioned above
helped to fill some of these gaps, but a more systemic and sustainable solution is needed. We
now examine each of the oversight and guidance mechanisms, assessing their strengths and
weaknesses in the Burundian context.
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The UN Peacebuilding Commission
The UN PBA was established to “help countries build sustainable peace and prevent relapse
into violent conflict.”12 Our research in Burundi showed that the PBC played an important role
in sustaining the attention of the international donor community on Burundi and serving as a key
interlocutor between interested Western states and the Burundian government. The influence of
the PBC in Burundi seemed to rely primarily on the work of the chair of its Country-Specific
Configuration (CSC), and the support that he received from the PBSO, his government, and key
partnerships with other members of the CSC—which is the body in the PBC that is charged
with closely following the situation in Burundi.13

In several cases, the CSC chair worked very closely with the UN mission in the country and
implemented a complementary strategy that influenced how and what peacebuilding priorities
were selected. The chair also helped to dismantle key roadblocks in Burundi’s peacebuilding
process, raised key political concerns of the international community directly with the
government, discussed major concerns of the government directly with the international
community, held regular exchanges with civil society, and helped to encourage donors to
continue to contribute funds to Burundi. Within the design of the PBA, one of the major
advantages of a CSC chair is that this person is a representative of a member state and is
therefore able to speak with other governments, donors, and other actors with different
authority from an international bureaucrat. In addition, if the CSC chair is declared persona
non grata (PNG) by the host government and banned from serving as chair, he or she does not
lose their “day job.” This makes it possible for the chair to take more political risks in
relations with the host government, perhaps applying more direct political pressure than the
special representative of the Secretary-General (SRSG) or other UN staff member whose
career would probably suffer if the chair were declared PNG by the host government.

In Burundi, in part because of the frequency with which top UN staff have been declared
PNG, the role of the CSC chair seems to have been particularly important. The chair seems to
operate largely as an individual, backed by the support team in the UN and the government.
The frequency of PBC CSC meetings for Burundi gradually declined, and sources report that
over time meetings rarely took place at the ambassadorial level.14 Countries on the PBC’s
agenda are often not politically important for many PBC members; as a result, it seems that the
original idea of the PBC being an intergovernmental body that can prevent post-conflict
countries from falling back into war has been whittled down to one important and potentially
powerful position. This position is held by one international diplomat and relies on this
individual’s skills and commitment, and the guidance and support received from the PBSO and
from his or her government. The broader PBC served as a venue for various actors to voice
their concerns, but the major leverage of the PBC in Burundi came in the form of the CSC chair
and that person’s willingness and ability to play a key diplomatic and fundraising role. CSC
chairs also often mobilized funding from their own governments (for example, Japan, Norway,
and Sweden) even if these had not been traditional aid partners of Burundi.

The UN Peacebuilding Support Office
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One of the primary functions of the PBSO is to “administer the Peacebuilding Fund and help to
raise funds for it.”15 It works in close collaboration with the UN Development Programme’s
(UNDP) Multi-Partner Trust Fund Office (MPTF-O), which “serves as the Administrative
Agent of the PBF and is responsible for the receipt of donor contributions, transfer of funds to
Recipient UN Organizations, consolidation of narrative and financial reports and their
submission to PBSO and PBF donors.”16

The PBSO and the MPTF-O are the primary accountability agents for the PBF at UN
Headquarters. The PBSO has a small team responsible for administering the PBF and
supporting RUNOs and JSCs for all 23 countries that receive PBF funding. Having such a
relatively small team, the PBSO relies on the staff skills, accountability procedures, and
procurement mechanisms of the RUNOs to design, implement, and monitor high-quality
peacebuilding projects, and on the capacity of the JSC to monitor the contribution of these
projects to the Peacebuilding Priority Plan. That has proven a major flaw in the design of the
PBF.

The PBSO is aware of the implications of its structure and accountability mechanisms, and
the link to the overall performance of the fund. For a better success rate of global PBF projects
at the local level, the PBSO recognizes that its institutional arrangement requires “a solid
capacity at the level of the Joint Steering Committee, Fund users and implementers.”17 The
problem is that it is the recipients of funding, and some external parties in-country, that are
largely responsible for determining whether they have the capacity to implement their
proposed projects and to monitor compliance with the stated objectives.

Unlike many other donors, after the initial approval process of a Peacebuilding Priority Plan
and the corresponding projects, the PBSO appears to have relatively little influence on the
quality of the projects that they support.18 Instead, the JSC and the RUNOs are responsible for
monitoring the quality and impact of the PBF projects. Prior to the allocation of PBF funds,
there is no assessment of the capacity of the JSC or RUNO to oversee or implement
peacebuilding projects. During the entire period under study in Burundi, there were very few
staff members on the JSC or within a RUNO who had training or expertise in peacebuilding
project design, implementation, or monitoring. Those projects that did have staff with this
skillset were of significantly higher quality than those that did not.

There is also a problem with the information that the PBSO receives about the
implementation of the PBF projects and how this information is dealt with. Many difficulties
experienced by RUNOs during implementation of PBF activities in Burundi were not
mentioned in the reports submitted to the PBSO. Such issues were too politically sensitive in
relation to the government, or staff were wary of reporting them. In addition, the successes or
contributions presented in reports to the JSC and PBSO were often not supported by clear
evidence. Staff monitored the project inputs and outputs and the overall amount of money spent,
but not the contribution to consolidating the peace.

Furthermore, the PBSO did not systematically provide operational guidance to the PBF
Secretariat in Burundi, the JSC, or the RUNOs based on the contents of the reports it received.
We did not find any examples where the PBSO had requested alterations in ongoing PBF-
funded projects in Burundi in response to information in the reports. The situation for the
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MPTF-O was not significantly different. It received reports showing how money was spent in
relation to six general categories. This information was sent directly to the MPTF-O and was
not included in the reports sent to the JSC, although it is available on the MPTF-O website.
Moreover, RUNOs did not submit financial reports that link actual expenditures to planned
activities, making it very difficult for the MPTF-O, the JSC, or the PBSO to assess whether the
PBF money was spent as intended or whether the project achieved the intended value for the
funding provided.

The PBSO’s support to the RUNOs and JSC in Burundi has focused on conflict analysis, the
development of the priority plan, helping to ensure the initial buy-in of the Burundian
government and some reflection on project design. However, it has largely stayed out of the
implementation process. While this is an understandable stance from the perspective of a New
York-based office with very few staff, it means that the PBSO has no real assurance that the
projects it funds will be relevant, efficient, or effective. The PBSO argues that it is up to the
RUNOs to ensure that they have the capacity to implement PBF-funded projects, and that the
existence of specific capacity or monitoring mechanisms is not a required condition for
receiving PBF funds.

In sum, the complexities of the post-conflict context demand greater political awareness,
more feedback and accountability mechanisms, more accompaniment (requiring more staff and
often more skilled staff), a greater focus on capacity building and the transfer of capacity to
national actors, and generally more focus on the program and project implementation process.
The PBF should help to ensure that its reporting and support structures, the RUNOs, and the
other country-based mechanisms are designed and implemented to deal directly with this
context. Because this type of project is more complex and requires more staff attention, there
will most likely be a higher staff cost for higher-quality peacebuilding projects, and both the
PBF and its donors should be prepared to support this.

Country-based mechanisms
The PBSO works with several key organizations in fund-receiving countries: the JSC and
support structures, the RUNOs, and the host government. The JSC is “co-chaired by the Senior
UN Representative and a senior government representative … The JSC monitors the
implementation of the Priority Plan, while also approving projects (including project
amendments) and assessing programme-wide achievements before the end of each calendar
year.”19 The RUNOs implement PBF-funded projects, sometimes in collaboration with
international or national NGOs. For both PBF tranches provided to Burundi, the UN
established TFCs and a PBF Secretariat to support the JSC.20

The mechanisms accompanying the PBF in Burundi served an important consultation and
feedback function. With both tranches of PBF support, the JSC served as an important venue
for discussing and resolving issues between the UN and the government. However, it was not
able to monitor the quality of the projects, instead largely addressing higher-level issues of
strategy, priorities, and resource sharing between the government and the UN.

During PBF I, the JSC included the active participation of many members of civil society
and donors. It met more frequently and was charged with monitoring the implementation of the
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PBF projects. JSC membership stayed the same for the PBF II, but attendance and the active
inclusion of non-UN and non-government perspectives was much weaker.21 The community
focus of PBF II projects did not seem to be of equal interest to people as the PBF I projects,
which had focused on multiple sectors and on higher-level political issues and processes. As a
result, during PBF II fewer people in Burundi were aware of its activities, and the JSC
members generally seemed much less engaged in the PBF process.

The most powerful mechanisms that the PBF created were the TFCs and innovative
monitoring structures within several projects. When they worked well, the TFCs and several of
the monitoring mechanisms served the crucial role of creating regular external accountability
for the intermediary outcomes of the PBF interventions and providing information about
project progress, with opportunities for reflection on the purpose and effectiveness of the PBF
project or activity. This type of information, based on assessments from multiple stakeholders
about the contribution to the stated aims, and the space for reflection and critical analysis, are
crucial for organizational learning and mid-course correction.22

There was an important difference between the TFCs that supported PBF I projects and the
TFC that supported those under PBF II. The former were organized around various sectors
(like security, human rights, and rule of law) and some included the active participation of
civil society members, national NGOs, international donors, and key government officials.
These individuals spent their own time and energy in critically assessing the quality of PBF
projects and proposing adjustments and alterations to their design and implementation. In
several cases, these persons had knowledge and understanding of peacebuilding projects and
monitoring which they applied to help improve the design of the PBF projects, setting up
innovative monitoring mechanisms within several security and dialogue projects, and helping
important mid-course corrections to be made.

While the TFC for PBF II projects had some very active members, it was much smaller and
applied less direct pressure on the RUNOs to alter their approach or make mid-course
corrections. Furthermore, most of its members did not have significant experience with
peacebuilding projects or monitoring and evaluation, and those that did seemed unable to
encourage RUNOs to integrate this more effectively into their work. This meant that the TFC
and the Coordination and Programme Design Cell monitored activity-level outputs rather than
peacebuilding outcomes or contribution.

In sum, during PBF II, the TFC, the RUNOs, and the Coordination and Programme Design
Cell helped to gather some important data about the implementation of activities. However,
this did not lead to the necessary mid-course corrections when PBF II activities were not
achieving the intended goals. These monitoring efforts did not infuse a political or
peacebuilding approach into PBF II activities, nor did they address some of the lingering
concerns felt by some recipients about the sustainability and catalytic effect of the support
provided to local associations.

Conclusions and recommendations
The PBF was a powerful tool that helped the UN implement innovative peacebuilding projects
and, on the whole, made a positive contribution to Burundi’s peacebuilding process. Despite
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the successes, however, our research has shown that systemic problems contributed to low-
quality projects which made poor use of PBF funds and sometimes even had negative effects
on potential drivers of peace in Burundi. The quality and contribution of PBF-funded projects
depended on whether they were implemented by staff with capabilities in peacebuilding
project design and monitoring; whether they were supported by innovative feedback
mechanisms from a representative group of stakeholders; and whether they had national
partners involved in both the concept and the implementation of the activity.

The mechanisms and procedures that the PBSO has established to support PBF projects
have focused on the identification of peacebuilding priorities and the selection of projects to
achieve these priorities. However, the success of peacebuilding projects is determined by how
they interact and engage with the specific context that they are intended to influence. How PBF
projects are implemented, and how the original project designs are adapted to fit the context,
are at least as important as the selection of the project. Unfortunately, the current mechanisms
and capacities available to the UN are not sufficient to support consistently high-quality
peacebuilding projects.

To improve the overall quality of PBF projects and programs, we recommend that the core
actors involved in the PBF address three systemic problems: the insufficient capacity within
RUNOs to design, implement, and monitor high-quality peacebuilding projects; the insufficient
support capacity of the PBSO and RUNOs; and that lessons about processes, practices, and
mechanisms that support high-quality peacebuilding projects are not transferred from one
recipient country to the other, or between country teams in one country. These factors should
determine when the PBF decides to stop funding projects in a country (its exit strategy).

Below are recommendations for the PBF’s new application guidelines, the next round of
PBF support to Burundi, and other countries that receive PBF funding:

1    Ensure that RUNOs have the capacity to design, implement and monitor high-quality
peacebuilding projects. The PBSO should assess whether the RUNOs have project teams with
the proper skillsets, including technical knowledge related to the peacebuilding activity,
knowledge of the broader political context, local knowledge related to the focus of the project,
and expertise in designing, implementing, and monitoring reflective peacebuilding. In turn,
RUNOs should ensure they have the capacity to engage high-quality peacebuilding projects
before requesting funds. The PBSO should also ensure that procedures and procurement
practices enable the organization to hire the necessary staff or consultants, and to procure any
necessary goods, without delaying the project. Reporting practices should identify the
intermediary outcomes of activities, not simply the outputs and the amount of money spent.
Crucially, the country-level leadership of the RUNO should be involved in direct oversight of
PBF activities, including by visiting the projects and supporting constructive problem solving
when difficulties are encountered.

2    Ensure that both headquarters and country-based mechanisms accompany the
implementation of PBF activities and support critical reflection. To enable reflective
peacebuilding, PBSO should help to create spaces for reflection during the design and
implementation process for each PBF project, its contributions and its challenges. The PBSO
can do this by accompanying the project’s implementation process through regular field
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missions—attending key JSC meetings, meeting with project staff, visiting project sites, and
talking with partners and observers. The PBSO should also inform the senior UN leadership in
the country, senior leadership of the RUNOs in the country, the JSC, and the government of
their key role in supporting high-quality peacebuilding projects. This will require the PBSO to
spend time with each key actor to explain the specific requirements of a peacebuilding project
and their role in ensuring its quality.

3    Collect and transfer lessons learned about the practices, mechanisms, and processes that
support high-quality projects. The PBSO should collect the lessons learned from RUNO staff,
partners, the JSC, and governments about the practices, mechanisms, and processes that
seemed to contribute to high-quality projects. It should provide descriptions and explanations
of the various options to the RUNOs, JSC, and governments involved in PBF activities. The
PBSO should also investigate the lessons learned by the broader humanitarian community
about short-term socioeconomic support at the community level. PBF projects can easily turn
from peace dividends to “peace disappointments” if they are not well implemented and there is
no follow-up.

4    Link the exit strategy to the country context and to the capacity of the UN and the host
government to deliver high-quality projects. The PBSO should determine the PBF’s exit
strategy based on the following considerations: whether there is a clear need in the country for
high-quality peacebuilding in the short term; whether the senior UN leadership has a clear
vision for peacebuilding in the country and the will to implement it; whether the host
government leadership has the vision and will to implement peacebuilding; and whether the
RUNOs have the capacity, will, and vision to conduct high-quality peacebuilding projects. If
these standards are not met in a given country, then the PBF should stop providing it with
funding.
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